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Chief of Defence Staff’s powers
will unfold over three months

New Delhi: A day after Prime Minister Narendra Modi announced the creation of Chief of Defence
Staff (CDS), it is still not clear what will be the duties of the new man at the top of the military
hierarchy.

The CDS will be tasked to ensure synergy in training, logistics, planning and procurements among
the Army, Navy and the IAF.

The government has two options for the rank structure and two separate options for the powers to
be vested in the CDS. A special committee headed by the Defence Secretary tasked for this is expected
to give a report in November.

On the rank structure, the government could have a five-star rank CDS, who would be above the
four-star rank Service Chiefs.

Second option would be to have four-star rank officer, but then the new appointee will have to be
designated as “first among equals” to the Service Chiefs to exercise some control and authority.

On the issue of powers to be vested in the CDS, in May 2001, a group of ministers (GoM) headed
by former Minister of State for Defence Arun Singh recommended the appointment of CDS with
‘administrative control’, not operational control.

The Kargil Review Committee set up after the Kargil war (May-July 1999) talked about the CDS.
Lt General Vinod Bhatia, former Director General Military Operations (DGMO), who heads the
Centre for Joint Warfare Studies, says: “The CDS should have the requisite mandate and authority.
Give it time to evolve as acceptability will be an issue. Need is to align authority and accountability.”

This will also enhance much-needed integration among the three services, says General Bhatia. Air
Vice Marshal Manmohan Bahadur (retd), who is Additional DG Centre for Air Power Studies, says:
“Let it be a gradual process. Let’s wait and see what the government wants”.

Modi in the past few years had stressed on synergy in operations. The reason is costs, the Ministry
of Defence spends some 16 per cent of the country’s budget and still need more.

A CDS is likely to be followed up by re-organising single-Service commands into integrated theatre
commands for better synergy in joint operations. At present there are 19 commands, including the
Strategic Forces Command and the Andaman and Nicobar Command, spread across the three services.

Viable options before govt
e On the rank structure, the government could have a five-star rank Chief of Defence Staff (CDS),

who would be above the four-star rank Service Chiefs
e Second option would be to have a four-star rank officer, but then the new appointee will have to be

designated as ‘first-among equals’ to exercise some control and authority
https://www.tribuneindia.com/news/nation/chief-of-defence-staff-s-powers-will-unfold-over-three-
months/818476.html
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Indian Air Force is in the process of

transformation: Air Chief Marshal BS Dhanoa

There is an urgent requirement that all IAF personnel adapt themselves to the
rapidly changing inventory and associated high technology, Dhanoa said
By Bikash Singh

Guwabhati: Chief of the Air Staff, Air Chief Marshal BS Dhanoa on Friday said that Indian Air
Force is in the process of transformation through modernization as well as upgradation of existing
fleets and weapon systems.

Dhanoa, who was in Shillong to inaugurate the two-day commanders conclave, also said that the
tranformation process could bring with it some challenges.

There is an urgent requirement that all IAF personnel adapt themselves to the rapidly changing
inventory and associated high technology, he said.

The 1AF chief also reviewed the prevailing security scenario of the region and said that forces
should remain vigilant so that any attempt to degrade the operational efficiency could be easily
thwarted. Dhanoa also exhorted commanders to be in operational readiness to take on any task to
safeguard the skies of the Nation.

He also emphasised on maintaining a strong vigil against false information through social media.
https://economictimes.indiatimes.com/news/defence/indian-air-force-is-in-the-process-of-
transformation-air-chief-marshal-bs-dhanoa/printarticle/70703953.cms
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Sun, 18 Aug 2019
Indian Army defeats China and Russia to win
International scout master competition at Jaisalmer

A contingent of the Indian Army emerged as the winner in International Scout Master Competition
after defeating seven countries including China and Russia at the event held at the Jaisalmer Military
Station in Rajasthan.

Eight countries namely - India, Russia,
China, Armenia, Belarus, Kazakhstan,
Sudan and Uzbekistan participated in the
competition held between 6 and 14 August.
It was the first time India hosted this
competition, the last edition was held in
Russia’s Novosibirsk.

Defence Minister Rajnath Singh was the
chief guest at the event which was also = A2 = : s XS of
attended by Army Chief Bipin Rawat. The Defence Minister awarded the champlons trophy to Indla
and the runners up trophy to

SCOUT NMAS
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The competition involved the participation of elite scout and reconnaissance teams involved in
military gathering. Only highly trained and experienced personnel get to be part of these teams after a
rigorous selection process.
https://swarajyamag.com/insta/indian-army-defeats-china-and-russia-to-win-international-scout-
master-competition-at-jaisalmer

The Indian EXPRESS

Force of reform

Test of PM’s announcement of Chief of Defence Staff will lie in
delineation of office’s powers. It needs a purposeful mandate

It has been clear for two decades that big military reforms cannot take place without political will.
On August 15, Prime Minister Narendra Modi signalled that such political will had been summoned
when he announced that the armed forces would now have a Chief of Defence Staff, a post for which
there was a long felt need. Its creation was recommended two decades ago by the Group of Ministers
in the Atal Bihari Vajpayee-led NDA government that was tasked with studying the Kargil Review
Committee and coming up with concrete proposals from it. The KRC had redflagged the urgent need
for structural reforms in the military. The GoM proposed a five star CDS who would bring unity of
command between the three services, rising above the often competing views and claims of the Army,
Navy and Air Force, to advise the prime minister and defence minister on a host of issues such as
strategy, procurement of weaponry, manpower requirements, as well as work towards tri-service
operational “jointmanship”.

However, through all these years, the proposal could never find enough backers either in the
political class or the defence bureaucracy. The three services were not convinced either. Politicians
were worried that concentrating power in the hands of a high military official would give rise to
praetorian tendencies; the defence ministry feared a change in the civilian-military equation that would
result in its own loss of supremacy; and the Air Force and Navy opposed it because they believed that
the CDS system would be dominated by the Army. Even a watered down version of the CDS
suggested by the 2011 Naresh Chandra Committee, which was essentially a slightly more empowered
version of the existing Chairman, Chiefs of Staff Committee system, did not see the light of day.

The decision to appoint a CDS would be meaningful only if the government clears these
speedbreakers, which still exist. In addition, now there is also the Defence Planning Committee headed
by the powerful NSA, who is the de facto CDS. The real test of Modi’s announcement will be known
when the time comes to delineate the powers of this office. Without a purposeful mandate, it would
end up becoming just another military office. It is clear that the CDS must be able to report to the
prime minister and defence minister, and must be seen as the senior-most military official, rather than
as just “first among equals” with the service chiefs. In the US, the powers of the Chairman of the Joint
Chiefs of Staff are defined by a 1986 law. In the hierarchy, he is placed above the service chiefs, and
his role defined as that of the “principal military advisor” to the president and defence secretary. The
same law also lays out what the CJCSC cannot do. For sure, there will be resistance to an empowered
CDS, because the military, like most organisations, is loath to change. But the Indian armed forces
know, too, that this is the best way forward to a modern army that is prepared for today’s challenges.

https://indianexpress.com/article/opinion/editorials/chief-of-defence-staff-army-navy-air-force-
narendra-modi-of-reform-5911240/

Sat, 17 Aug 2019
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Sukhoi-57 jet ready, to be unveiled soon

New Delhi: Russia will unveil its Sukhoi-57 fighter jet this month-end. India is a major user of
Russian military equipment.

Rosoboronexport, the export arm of Rostec State Corporation, on Friday said it would make
presentations of the Russia’s latest combat and transport aircraft at MAKS-2019 (international air
show), scheduled to be held from August 27 to September 1.

The Su-57E fighter and the IL-112VE military transport will be centre pieces. “Both planes have
received the necessary export permits,” Rosoboronexport said in emailed communiqué.

India already uses Sukhoi 30-MKI jets, besides the IL 76 and IL 78 transport planes.

“Rosoboronexport is ready, at the request of foreign partners, to present these aircraft and turn a
new page in promoting state-of-the-art aircraft systems in the world market,” the communiqué said,
citing Alexander Mikheev, Rosoboronexport’s Director General and Deputy Chairman of the Russian
Engineering Union.

The Su-57E is a fifth-generation multi-role aircraft system designed to accomplish a wide range of
missions against air, ground and surface targets. It can be used in any weather, day or night, and in a
severe jamming environment. At present, the only other flying fifth generation fighter jet is F22
produced by US company Lockheed Martin.

The SU-57E uses a high degree of automation and artificial intelligence technologies for target
engagement processes. The IL-112VE light military transport aircraft is the export version of the Il-
112V developed for the Russian Air Force. — TNS
https://www.tribuneindia.com/news/nation/sukhoi-57-jet-ready-to-be-unveiled-soon/818477.html

Sun, 18 Aug 2019
Committee to review defence

procurement procedure appointed

It will ensure seamless flow from asset acquisition to life cycle support

New Delhi: Defence Minister Rajnath Singh has constituted a Committee under the Chairmanship
of Director General (Acquisition) to review the Defence Procurement Procedure (DPP) 2016 and
Defence Procurement Manual (DPM) 2009.

“The Committee wWill revise and align the procedures to ensure seamless flow from asset acquisition
to life cycle support,” the Defence Ministry said in a statement. The Committee has been given six
months to submit recommendations.

The Ministry said the DPP 2016 and the DPM 2009 had been due for revision and aligning the
procedures “will ensure seamless flow from asset acquisition to life cycle support and strengthen the
‘Make in India’ initiative of the government”. Apart from DG (Acquisition), 11 members, not below
the rank of Joint Secretary/Major General equivalent, are part of this committee.

The terms of reference include revising the procedures to remove procedural bottlenecks and hasten
acquisition; align and standardise the provisions to optimise life cycle support for equipment and
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simplify policy and procedures to facilitate greater participation of the industry and develop robust
Defence industrial base.

Also wherever applicable the Committee had been asked to examine and incorporate new concepts,
such as life cycle costing, life cycle support, performance-based logistics, lease contracting,
codification and standardisation; include provisions to promote Indian start-ups and research and
development, the statement added.
https://www.thehindu.com/news/national/committee-to-review-defence-procurement-procedure-
appointed/article29120933.ece
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No proposal to privatise Ordnance

Factory Board: Defence Ministry

""Rumours being spread that OFB is being privatised are misguiding
and with the intent to mislead workers,"* the ministry said in a statement

New Delhi: The Defence Ministry on Friday said there is no proposal to privatise the Ordnance
Factory Board (OFB).

"Rumours being spread that OFB is being privatised are misguiding and with the intent to mislead
workers," the ministry said in a statement.

The Indian Ordnance Factories organisation — a family of 41 ordnance factories under the aegis of
its corporate headquarters Ordnance Factory Board, Kolkata — has over 200 years of experience in
defence production.

In continuation of the meeting held on August 14, a committee of senior officials of the Defence
Ministry led by additional secretary, Department of Defence Production, along with OFB chairman,
once again met the office-bearers of All India Defence Employees Federation, Indian National
Defence Workers Federation, Bhartiya Pratiksha Mazdoor Sangh and Confederation of Defence
Recognised Association on Friday to discuss a notice given by them that they will strike work from
August 20, officials said.

The meeting was also attended by officials from the Ministry of Labour and Employment, they
said.

"The committee explained to the employee organisations that there is no proposal to privatise OFB.
The proposal under consideration of government is to make it into Defence Public Sector
Undertakings (DPSUs), which is 100 per cent government-owned," the statement said.

The committee also pointed out that the employees' call for "30-day strike was unprecedented,
especially when the government has already agreed to their demand to hold discussions at the ministry
level and is in process of continuously engaging with them", the statement said.

"Rumours being spread that OFB is being privatised are misguiding and with the intent to mislead
the workers. Corporatisation of OFB will bring OFB at par with other DPSUs of Ministry of Defence.
This is in the interest of OFB as it will provide operational freedom and flexibility to OFB which it
presently lacks. Besides, the interests of the workers will be adequately safeguarded in any decision
taken on the subject," it said.

The committee also pointed out that the government has been trying to strengthen the functioning
of OFB, including having taken several steps to modernise the factories, re-skill OFB employees at



government cost, enable development of products and components with indigenous technology, the
ministry said.

"The committee urged the employee organisations to recognise government's efforts to make OFB
into a competitive, productive and efficient organisation with higher turnover and enhanced
profitability, which would also be in the interest of the employees. Therefore, the committee once
again urged the employee organisations to withdraw their proposed strike," it said.

Indian Ordnance Factories is the oldest and largest industrial setup which functions under the
Department of Defence Production of the Ministry of Defence.
https://economictimes.indiatimes.com/news/defence/no-proposal-to-privatise-ordnance-factory-board-
defence-ministry/articleshow/70705564.cms
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Mon, 19 Aug 2019
Amid fund crunch, Army wants

Defence Ministry to run ECHS

The government made funding of the medical scheme for retired
personnel as part of the army’s revenue budget from this fiscal year
By Shaurya Karanbir Gurung

New Delhi: To avoid strain on its resources, the army has asked the Defence Ministry to remove the
allocation for the Ex-Servicemen Contributory Health Scheme (ECHS) from its budget and move it
under the defence pension fund, which is a separate entity within the defence budget.

The government made funding of the medical scheme for retired personnel as part of the army’s
revenue budget from this fiscal year. While the purpose of making the change, sources said, was for
better management of the scheme, the resources needed are immense and could put pressure on the
army’s procurement plans. The ECHS was allocated about Rs 3,000 cr less than what it had sought for
the current fiscal year. The biggest challenge of the the scheme is that its funds are not growing
proportionate to the population it is serving. Due to periodic revision of pensions, the pension fund
witnesses high growth and bringing the ECHS under it will ensure that the scheme has adequate funds
all time, they said.

The army confirmed to ET that is had raised the issue of transferring ECHS funding with the
government. The developments come in the backdrop of the ECHS regularly facing a shortage of
funds, leading to a dearth of medicines, especially critical life-saving ones, for the more than 50 lakh
veterans and their dependants.

For the ongoing financial year, the ECHS had projected a requirement of about Rs 6,000 crore, but
was given only about Rs 3,200 crore, almost the same as the previous year. Officials said this fund
would be inadequate to meet requirements, because the ECHS had a committed liability of Rs 2,000
crore for the payment of hospital bills for the previous financial year. It has also used up its vote-
onaccount budget, which was 33% of the total funds allocated for the year, during the first few months
itself. This will leave very little funds with it and could result in a shortage of medicines later, they
said.

While the defence ministry didn’t respond to ET’s request for comment till press time Sunday, the
army confirmed that “the ECHS has a pendency of over "2,000 crore from last year” on hospital bills.
“This year, with the allotment of budget, priority will be towards payment of outstanding dues and
procurement of medicines,” it said in response to ET’s questions.

6


https://economictimes.indiatimes.com/news/defence/no-proposal-to-privatise-ordnance-factory-board-defence-ministry/articleshow/70705564.cms
https://economictimes.indiatimes.com/news/defence/no-proposal-to-privatise-ordnance-factory-board-defence-ministry/articleshow/70705564.cms

The army explained also that the ECHS budget initially sanctioned was not final. “Adequate
budgetary provisions exist to seek additional funds,” it added. The decision to shift the funding from
the defence ministry came after the army, which handles the administrative and ground management
of the ECHS facilities, requested for a change. But moving it to the army’s revenue budget could cause
problems, said some officials ET spoke to. “In case there is a need for additional money for ECHS, it
will have to be taken from the army’s revenue budget,” said an official. The army’s revenue budget is
largely spent on paying salaries, leaving little for operational expenditure such as transportation and
procuring ammunition, spares and supplies for in-service equipment.
https://economictimes.indiatimes.com/news/defence/amid-fund-crunch-army-wants-defence-ministry-
to-run-echs/articleshow/70729023.cms

The Indian EXPRESS

Women in Indian Army: A long battle

The first major step towards giving permanency to the position of women officers in the
Army came in 2008 when it was decided that those serving in the Judge Advocate General
department and Army Education Corps would be offered Permanent Commission
By Man Aman Singh Chhina

Twenty-six years after women were first inducted into the Indian Army as Short Service
Commission officers in 1993, the Army has taken the first tentative steps to induct them into other
ranks as well, beginning with the Military Police.

The first major step towards giving permanency to the position of women officers in the Army
came in 2008 when it was decided that those serving in the Judge Advocate General department and
Army Education Corps would be offered Permanent Commission. While the two branches hardly have
any troops to command and are mostly administrative appointments, the move meant women could
now rise above the rank of Lt Colonel.

Women officers have been in active service in supporting arms such as Signals and Engineers, and
services such as Army Ordnance Corps, but not in combat arms such as the Infantry and Armoured
Corps and the Regiment of Artillery.

In his Independence Day speech last year, Prime Minister Narendra Modi announced Permanent
Commission for women in all branches of the Army.

However, it was clarified later that women officers would be offered Permanent Commission in
staff appointments only. This meant that it would be a while before a woman officer could be seen
commanding an Engineer or Signals Regiment or an ASC Battalion.

Army officers say it is inevitable that more roles will be opened up for women in the rank of
soldiers. They could be inducted as technicians, clerks, drivers etc. However, they agree that a position
in combat arms is unlikely to be offered to women officers or soldiers anytime soon. (left) the women
had to be at least 152 cm in height to qualify.

https://indianexpress.com/article/india/women-in-indian-army-a-long-battle-5913521/
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Her turn — In a first, women are being
hired for military police in Indian Army

For the first time, women are being hired for Corps of Military Police in the Indian Army.
At the Belagavi recruitment centre in Karnataka, over 800 have competed for barely 100
places in history. mayura janwalkar found young women and parents determined to let
little come in their way from chicken pox to rejection, salwar-kameez to no running shoes
By Mayura Janwalkar

Nothing, not even the angry, red eruptions on her face and body, will stop Sneha N S from aiming
for her “dream job”. “I love the Indian Army,” says the 18-year-old, chin cupped in her palm as she
sits by herself under one of the three large canopies at the Chhatrapati Shivaji Stadium of the Maratha
Light Infantry Regimental Centre in Belagavi, Karnataka. Outside the enclosure, around 35 women
run on the 400-m track that’s glistening after a sudden, heavy shower.

A day earlier, Sneha had cleared her ground tests — a 1.6-km race that had to be completed in eight
minutes or less, high jump and long jump — and physical fitness tests, when she was diagnosed with
chickenpox. Now on medication for the pox, she is back at the stadium for a medical examination as
part of the recruitment process. As she waits for her turn, isolated from the other women, Sneha,
dressed in a navy blue T-shirt and track pants, a white thorthu tossed across her shoulder, says, “I had
no fever when I left home in Kerala. Even when | reached Belagavi and got these pimples, | did not
think much of it. So I came for my physical and ground tests.”

Accompanied by her mother and uncle, Sneha, who is pursuing a computer course in her hometown
Iritty, about 41 km from Kannur, made the 611-km journey from home to Belagavi even as she was
coming down with the infectious disease, spending eight hours in a bus and three hours on a train. She
is among the 850-odd women, many of whom have travelled several hundred kilometers, to turn up at
the first-ever recruitment rally for women to the Indian Army’s Corps of Military Police.

The recruitment of women as Soldier General Duty (Women Military Police) marks the first time
that women will be taken in not only as officers, but as soldiers, giving them an opportunity to be
involved in active military duties. As personnel of the military police, the women soldiers will be
responsible for investigating offences such as molestation, theft, and rape; ‘“assisting in the
maintenance of good order and discipline”; and in custody and handling of prisoners of war —
essentially combat-support operations.

The move is part of a slow opening up of avenues for women in the armed forces. In his
Independence Day speech last year, Prime Minister Narendra Modi had said women officers recruited
into the armed forces under the Short Service Commission would be given the option of taking up
permanent commission — a “gift” to India’s “brave daughters”.

Following a notification issued by the Army on April 25, around 15,000 women registered for the
recruitment rally at Belagavi, the first of five such to be held across India to fill 100 positions in the
Military Police. The Belagavi centre catered to candidates from the southern states of Karnataka,
Kerala, Tamil Nadu, Andhra Pradesh and Telangana and the Union Territories of Lakshadweep,
Andaman and Nicobar and Puducherry. Of the 15,000 aspirants, about 3,000 were short-listed on the
basis of their Class 10 marks, with the cut-off set at 86 per cent. Of the shortlisted candidates, only
about one-third turned up at the Belagavi centre between August 1 and 5 at the date and time assigned
to them. Just then, outside the enclosure where Sneha is sitting, a shrill whistle pierces the air and
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another batch of girls takes off — feet on the wet ground, mostly bare, making a dash for their place in
history.

“Does everyone understand English?” asks Major Sneha Chaudhary and the group of about 30
women, sitting on red carpets spread out on the ground in one of the enclosures, bellow in unison:
“Yes”. “If anybody touches you inappropriately... Does everyone understand what ‘inappropriately’
means? If somebody touches you in a bad way, you can come and tell me or any other woman staff
here,” continues Major Chaudhary. “With increased awareness, it has become easier to talk to women
candidates about these things (sexual harassment). They are not taboo anymore. While we have
minimised physical contact between the candidates and male officers and everything is transparent and
open, we still have to brief them about gender issues,” a senior Army officer says later.

After the briefing, the girls, one of four groups, are led to the starting line of the running track for
the first of their challenges — four laps of a 400-m track. The whistle goes off and seconds later,
gliding ahead in an orange jersey is P Mounika, 19, a national-level sprinter from Visakhapatnam.
After finishing first in her group, the hazel-eyed athlete says, “I want to serve the country and the
military is my passion. If I don’t get selected the first time, I will try again... and again and again.”

After the race, there are more ground tests — long- and high-jumps — after which the candidates
are sent for physical tests to assess if they meet the required height, weight and chest-expansion
criteria. Those who qualify proceed for medical examination the following day, where candidates
undergo both routine and, if required, specialised screenings.

Army sources said candidates who clear the medical examination will sit for a written test in
October, results of which are expected to be declared by the second week of November. Those
selected will finally undergo a 33-week training session at the Corps of the Military Police Centre and
School in Bengaluru, to be attested in the rank of sepoy. According to officials, those selected as
Soldier General Duty will start at a salary of Rs 37,000- Rs 39,000 — including their basic salary and
various allowances — on a par with their male colleagues.

As she oversees the physical tests, Major Himika Kalyani says what shines through the whole
exercise is the spirit of the young women. “Most of them were running bare feet. The fastest runner we
saw clocked under six minutes to complete the 1.6-km run,” says Major Kalyani, in between
instructing some of the women to untie their hair for accurate height measurement.

Outside the gates of the centre, eager parents and relatives have been waiting for their children since
morning. As Amikha K, 18, walks out of the gates of the centre after clearing her ground and physical
tests, her father Gopi K, who has been waiting with other parents since morning, greets her with a
spontaneous hug and a peck on the cheek. Gopi, a driver with the Kerala State Road Transport
Corporation, and his wife Dhanya T, a bank employee, had accompanied Amikha from Kozhikode to
Belagavi. “We would have been happy with anything our daughter wanted, but the Indian Army is the
best,” says Gopi, after he has taken a selfie with his wife and daughter.

Traipsing behind them are kabaddi players Amrutha P K and Safa Ameena, both 19. The athletes
had both passed the physical tests, but with Amrutha missing the 86% cut-off in her Class 10 exams by
half a decimal, she will now have to head back to Thrissur. Ameena, who had to stand up to her
conservative family before leaving for Belagavi, arrived for the recruitment rally with Amrutha and
her father. She is now bracing for more battles: “I am worried I may be 4 kg overweight, but other
candidates have been saying the weight criterion is not as strict as the one for height (candidates have
to be at least 152 cm tall). So I am hopeful.” The rules only say weight should be “proportionate to
height and age as per Army medical standards”.

Belagavi, a city near the Maharashtra-Karnataka border that’s usually caught in a ferment of border
and language politics, is now crawling with women between the ages of 17.5 and 21 (the age criterion
set for the recruitment process) and their dreams of donning the Army fatigues some day. Seated at a
local restaurant with their fathers are Arshitha S, a national-level sprinter, and Karthika S, a state-level
runner, enjoying chicken and Kerala parotta, a hard-earned meal since they had both cleared the
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physical and ground tests. “The uniform,” says Karthika about what drew her here. She then runs her
index finger on her shoulder and says, “the stars... I love it.”

Arshitha’s father Sivan K is a JCB driver in Palakkad and Karthika’s is an auto-rickshaw driver.
For the last four days, the two men, their daughters and Arshitha’s cousin have packed themselves into
a room with green walls at the modest Vrindavan Lodge in Belagavi’s Ravivar Peth, sharing a double
bed and two mattresses on the floor. The journey fare, the daily room tariff of Rs 1,200 and the food
bills have not been easy on his pocket, but Sivan feels it will be worth his every hard-earned rupee if
Arshitha is among the first women in the Military Police.

“If they were going to send women to the border, I don’t think I would have let my daughter go.
But this could also be an office job... She should take up whatever posting she gets but we will be
happy if it is closer home,” he says.

Not far from from the Vrindavan Lodge, the 12 rooms at Pushpa Lodge too have seen young
women and their families check in and out over the last four days. In one of its rooms are M Paavani
from Secunderabad, Telangana, and A Ruksana from Guntakal, Andhra Pradesh, residents of what was
once a united state and who have now bonded over that larger region and language. They had met at
the Belagavi railway station and decided to share a room and split the tariff. That’s how the room, with
two single beds, a TV set and an attached bathroom, came to be occupied by Paavani, her cousin
Bharat Kumar, Ruksana and her mother Sharifa.

The daughter of farm labourers, Paavani, who passed her Class 12 in the science stream, says she
missed a constable’s job in the Telangana Police by one mark. This time, she is more hopeful. A day
ahead of their ground and physical tests, Ruksana is confident. “Deshbhakti (patriotism),” she says,
when asked why she wants to be in the Army. Her burga-clad mother Sharifa, who tailors women’s
clothes back in her village, only says she is happy with her daughter’s choice.

The five days of the recruitment rally were preceded by two months of brainstorming,
consultations, meticulous planning and exercise of “abundant caution”, say senior Indian Army
officers. Brigadier Dipendra Rawat, Deputy Director General, Zonal Regional Office, Bengaluru, who
led the planning and organisation of the rally, says, “Our aim was to make everything transparent and
comfortable for the young women. For the physical and ground tests, we wanted enough eyes on the
ground to see these tests taking place. For the medical examination, we consulted our women officers
and our male officers talked to their wives to ensure we were ready with even the smallest of things
that these women may have required.”

Given the experience local police have in conducting recruitment rallies for women, they too were
roped in for the consultations. Two women Majors from Bengaluru and one Captain from the Military
Nursing Services were called in to conduct the ground and physical tests, and two women doctors
were stationed at the ground. The Chhatrapati Shivaji stadium, with its fortress-like crenellated
boundary wall, its Camp Shivneri gate and the Military Hospital were fitted with 16 CCTV cameras. A
drone camera hovered over the running track and recorded the ground tests. A changing room was
made available for the women, some of whom arrived in salwar-kameez, slippers, anklets and head-
scarves, to change into their athletic wear.

About 60-70 members of the administrative staff of the Maratha Light Infantry Regimental Centre,
which hosted the recruitment rally, were also deployed for arrangements on the ground — erecting
tents and organising catering services as candidates were given breakfast after the physical and ground
tests. The district administration of Belagavi pitched in with mobile toilets that were placed behind the
‘marshalling area’ where the women assembled. The administration and the Army also arranged five
buses to pick up candidates from the Belagavi station.

In the course of their planning, Army officials also procured from the Indian Meteorological
Department statistical rainfall data for August for the last five years. “The IMD data did not indicate
heavy rain in this period but it rained on all days,” says an Army officer. Belagavi is the worst-affected
district in the recent Karnataka floods.
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The unexpected rain forced them to make improvisations as they went along. “We would start the
running test only when the rain abated. However, the candidates were told that if it rained in the
middle of the race, they couldn’t stop,” he says. The rain even prompted the Army officials to install
three heaters inside the enclosures at the stadium since many of the candidates came back drenched.

As they arrived at the centre, women candidates were asked to write down the name and phone
number of a family member who accompanied them to Belagavi. “On the first day, one candidate felt
breathless after the ground tests. We took her to hospital and she felt better but after that incident, we
realised we needed these contact numbers to inform their families. In the case of male candidates,
there are usually at least five-six who come from the same village and if any of them falls sick, the
others look after him. So we’ve never had to do this for them,” says Colonel Praneet Dangwal,
Director (Recruitment)at the Army Recruitment Office, Belagavi

The candidates sprung surprises too. Says a senior Army official, “After the physical tests, one girl
came up to me and said, ‘Sir, can I please take a selfie with you?’ I said no, you can’t because you will
put it up on social media. She said she wouldn’t. But then, as an afterthought, she said, ‘Actually sir, I
will’. They aren’t inducted yet so they don’t understand hierarchy or protocol. For them, I am just
another uncle.” Half a kilometre from the rally ground is the Military Hospital, the Out Patient
Department of which has been shifted to another building to make way for the medical examinations
of the candidates.

Apart from regular screening of eyes, ears, bones, and checks for physical deformities, the

candidates had to go through an ultrasound of the pelvis — one of the conditions stipulated is that
candidates should not be pregnant and “must undertake not to marry until they complete their full
training”.
Among the special procurements for the medical examination were 10 navy-blue gowns, especially
stitched for the women candidates. “The hospital does have gowns for women patients but we felt we
need to have ones with the right opacity so that candidates feel comfortable changing into them. So we
kept them as dark and thick as possible,” says a senior Army officer.

As the girls compete to shatter another glass ceiling, there are many who will have to wait for their
chance. At the Belagavi railway station, eight young women from Maharashtra’s Osmanabad sit on the
floor. Sporting track pants and T-shirts, hair pulled back in buns, they have laid out old newspaper
sheets and are sharing the bhakri, pickle and puffed rice they had packed from home before they set
out on the 600-km journey to Belagavi.

Now they are on their way back. “We didn’t know we had to register online before coming here.
Also, we didn’t know that the recruitment rally for candidates from Maharashtra will be held in
Jabalpur (Madhya Pradesh). But it’s okay. We will go there. We are determined,” says Nikita Panchal,
18. Like the girls from Osmanabad, Nisha Anjum from Harihara in Karnataka’s Devanagere district
showed up in Belagavi without registering online. But unlike them, the 19-year-old will have to wait
longer for another chance. “I always wanted to serve the country... joining the Army meant everything
to me,” says the burqa-clad Anjum. “But there is one more thing. I am the eldest of three daughters.
My father always wished for a son. | wanted to show him that | was no less. Here was my chance and
now it has all come crashing down now. But I will try again next year.”

Sushma Gaikwad, 19, had her documents in order, had impressed the officers with her performance
in the ground tests, but when she stood against the ruler of the stadiometer, her heart sank — she was
150 cm, 2 cm short. As she waits for a train back home to Takli Big village, in Telangana’s
Nizamabad district, Gaikwad, daughter of a banana farmer, says, “An Army job or nothing... There is
one Armyman in our village. Everyone looks up to him. Why can’t a girl be like that? I wanted to
show the people of my village that a girl can also be a role model. But I won’t be disheartened. I will
come back next year.”
https://indianexpress.com/article/india/her-turn-in-a-first-women-are-being-hired-for-corps-of-
military-police-in-indian-army-5913474/
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Sun, 18 Aug 2019
India, UK stealth warships conduct

Konkan exercise in English Channel

Konkan is a long-running exercise designed to test the ability of the two Commonwealth
navies to operate side-by-side during war and other crunch scenarios

London: Indian Navy stealth frigate INS Tarkash joined the UK Royal Navy's HMS Destroyer in
the English Channel for their annual Konkan Exercise this week.

Konkan is a long-running exercise designed to test the ability of the two Commonwealth navies to
operate side-by-side during war and other crunch scenarios.

The Portsmouth-based Type 45 destroyer, HMS Destroyer, met up with INS Tarkash in
unseasonally bleak August weather off the South Coast for the two navies' annual workout called
"Exercise Konkan", a Royal Navy statement said.

Both vessels involved are regarded as "stealth” ships designed to make the minimum impact on an
enemy's radar display, with Defender specifically designed to shield a task group from air attack, while
the Russian-built Tarkash is a general-purpose frigate bristling with anti-ship/anti-land/anti-air
missiles, the Royal Navy noted.

"It is these regular engagements and opportunities to train with other navies that prove our
capability to deliver on operations alongside our allies,” saidCommander Richard Hewitt, the
Defender's Commanding Officer.

The exercise typically takes place off the namesake Konkan stretch of coastline in India - running
for 450 miles along the Western Seaboard and encompassing Mumbai and Goa - as the Royal Navy
maintains a regular presence in the Indian Ocean.

But when Delhi dispatches its ships on deployments to western Europe, Britain hosts the exercises
on its home turf. This month's exercise on Wednesday, coincided with Indian Independence Day
celebrations on Thursday.

"And so on the eve of the 72nd anniversary of Indian independence, Defender - which only left
Portsmouth on Monday at the beginning of a mission to the Pacific Rim - linked up with 'stealth
frigate’ INS Tarkash in conditions more British, than Indian summer,” the Royal Navy statement
noted.

The two frigates conducted various combined training manoeuvres and serials including involving
anti-submarine warfare demonstrations and boarding operations.

The two ships' helicopters - a Wildcat from Defender, a Helix from the Tarkash - traded places on
the respective flight decks, while Indian and British personnel were also encouraged to step into each
other's shoes, with a select few spending several hours experiencing life in a different Navy.

"It was interesting to see how culturally different the ship was, but also lots of similarities to our
own ship," said Angus Lawrence, a Royal Navy communications specialist Engineering Technician.
https://economictimes.indiatimes.com/news/defence/india-uk-stealth-warships-conduct-konkan-
exercise-in-english-channel/articleshow/70715870.cms
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Chandrayaan-2 to enter Moon

orbit around 9.30am tomorrow

By Surendra Singh

New Delhi: Around 29 days after liftoff from Sriharikota on July 22, Chandrayaan-2 is finally
going to enter Moon’s orbit around 9.30am on Tuesday, which itself will be a milestone for Indian
Space Research Organisation (Isro) before the lunarcraft’s historic moon landing on September 7.

ISRO Chairman K Sivan told TOI, “Chandrayaan-2 is going
to enter a crucial phase of lunar orbit insertion around 9.30am
on Tuesday. On entering Moon’s sphere of influence, the
onboard propulsion system of the craft will be fired to slow
down the spacecraft to help it captured by Moon’s gravity. We
will thereafter conduct five manoeuvres to put the spacecraft
around 100km x 100km lunar orbit. ” The five manoeuvres
will be conducted on August 20, 21, 28, 30 and September 1 to
lower the altitude of Chandrayaan-2 to bring it closer to
Moon’s surface.

Explaining the lunar orbit insertion, former Isro chief Kiran Kumar told TOI, “Moon has 65,000km
sphere of influence, meaning its gravity can pull space bodies up to that distance. On August 20, when
Chandrayaan-2 will be just around 150km from
the lunar orbit, we will do the reorientation. We . Chandrayaan
will provide a critical velocity to Chandrayaan-2: - 8 ool
reduce its velocity and change its direction so | G (ESEREH Insertionto  / on Sept7
that it enters Moon’s orbit. If the velocity is | Chandrayaan-2 ;

H H H launched from
more, it will simply fly by and go away from | Ziie

Moon.” July 22 |
Subsequently, Vikram lander will separate Rocket\\fr, @,
from the orbiter on September 2. “Thereafter, ::]'EIGC%CLE e D/

two more manoeuvres will be performed on | gy ~— z
Vikram before the power descent starts to make | Ateritwas launched at 2.43pm by GSLV-MKIll on July 22, module

the lander make a soft-landing on Moon between | was placed in GTO after 16 minutes. It will remain in Earth's elliptical
orbit for 22 days. On 23rd day or Aug 14, trans-lunar injection will be

1.30am and 2.30am on September 7, ™ Sivan | conducted (craft put into lunar transfer trajectory). For & days, craft

said. The cameras fitted onboard the orbiter and | will travel towards lunar orbit & reach there on Aug 20. It will remain
lander will provide real-time assessment of the L inorbitfor13days. Lander will separate from orbiter & land on Sept 7
landing zone. The lander’s downward-looking camera will verify the surface during the touchdown

and check for any obstruction.

After landing, six-wheeled Pragyan rover, housed within Vikram lander, will come out of it after
four hours. It will roll out at a speed of 1cm per second. During its lifespan of one lunar day (14 Earth
days), Pragyan will move up to 500 metre on the lunar surface. It will take images and analyse content
on the lunar surface and send back data via Vikram or the orbiter to Earth within 15 minutes.
https.//timesofindia.indiatimes.com/india/chandrayaan-2-to-enter-moon-orbit-around-9-30am-
tomorrow/articleshow/70729737.cms
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